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Date  of  RenorJ 

1,  (C)  Cauiittlve  factors  of  the  insurgency  in  country  or  area; 

a.  Political  and  Ideological;  It  is  considered  that  one  of  the 
greatest  handicans  to  a  psychological  operations  program  in  RVN  is  a 
lack  of  identity  of  the  government  vlth  the  peonle  (and  vice  versa). 
Propaganda  needs  great  impact  in  order  to  overcome  the  effects  of  such 
a  gap.  Additionally  there  appears  to  be  no  programned  effort  on  the 
part  of  GVN  to  provide  the  mass  population  vjith  an  ideology  or  govern¬ 
ment-identified  framevork  of  values  to  vhich  the  people  vould  respond 
and  vhich  vould  provide  readily-usable  propaganda  themes  and  a  proper 
degree  of  audience  impact.  The  psyoperator  is  thereby  forced  to  "vork 
around"  this  deficiency  or  establish  artificial  values  for  his  purposes 
vhich,  because  of  illusory  and  transient  characteristics  can  be  easily 
countered  by  the  enemy.  Finally,  symbolism  is  of  great  aid  in  the  typ¬ 
ical  PSYOP  program  and  makes  the  gaining  of  allegiance  a  much  easier  Job, 
Unfortunately,  in  RVN,  national  symbols  (a  "father-figure",  significant 
national  actions)  have  not  been  established  (eoccept  for  the  annual  "Tet" 
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Campaign  vlth  different  design  and  Intent)  vhich  cnonlicates  the  Job  of 
the  nronagandist. 

b.  Economic  and  social:  Also  complicating  the  PSYOP  program  is 
obvious  lack  of  evidence  of  substantial  economic  and  social  progress 
(in  the  gase  of  the  mass  audience).  Land  reform  (a  most  telling  and 
persuasive  argument)  has  not  materialised  nor  have  resettlement  pro¬ 
grams,  general  agricultural  ImnrovaBent  and  education  for  the  masses 
made  substantial-enough  headvay  to  be  effectively  eapitalired  on  by  the 
propagandist.  In  the  social  sphere,  the  lack  of  national  attention 
(including  PSYOP  treatment)  to  the  highly  substantial  refugee  problem 
(numbering  upvards  of  2^  million  persons  by  conservative  estimate)  may 
bear  bitter  fruit  at  the  cessation  of  hostilities  regardless  of  the 
military  and  political  outcome:  i.e.  ve  may  have  a  ne^'  revolution  in 
the  making. 

c.  Personal  motivation:  It  has  been  found  that  the  unsophis¬ 
ticated  Vietnamese  is  easily  motivated.  Problems  for  the  psyoperator 
lie  in  those  special  audience  groups  (Saigonese  and  others)  v-hose  vested 
interests  have  "conditioned”  or  hardened  thai  egainst  the  persuasive  effects 
of  propaganda.  Unfortunately  there  are  many  such  groups  and  our  inability 
to  forge  their  thinking  along  common  lines  may  nrove  troublesome  in  the 
future. 

2.  (C)  The  Insurgent: 

a.  Psychologically,  recent  changes  in  the  ranks  of  the  NVA/VC 
to  Include  problems  of  cohesiveness,  allegiances,  disruptive  factors 
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In  CoHBunlst  Bloc  relations  and  other  vorld-vlde  efrents  hare  created 
nev  opnortunities  for  the  propagandist.  Intelligence  Is  still  rery 
sketchy  on  these  Matters  (at  least  from  a  PSYOP  vlevi>olnt)  not  pemltlng 
accurate  assessment  of  ralues  for  use  In  prnoaganda.  At  lovest  lerels, 
postoonesient  of  announced  VC  "offenslTes",  friendly  success  In  cap¬ 
turing  huge  stores  of  NVA/VC  var  material  are  matters  of  keen  interest 
for  psychological  ernloltation.  Some,  not  enough,  of  said  exoloitatlon 
has  been  undertaken. 

b.  CoBiBunlst  InvolTsment:  In  the  eyes  of  affected  audiences  In 
RVN  It  annears  the  "Communist  enemy"  theme  may  hsTe  lost  value.  Bxcent 
In  specific  Instances  of  violent  terrorism,  current  nopular  attitudes  In 
the  countryside  appear  to  range  from  neutralism  or  apathy  (most  prevalent) 
to  varying  degrees  of  acceptance  of  Communist  control  (as  In  the  Delta) . 

In  other  words  CoMunlst  Involvement  per  se,  in  the  PSIDP  sense,  doesn't 
appear  to  be  as  attractive  a  target  for  psychological  ernloltation  i|i 

the  current  fraisevork  of  operations  as  was  formerly  the  case. 

c.  The  Infrastructure:  Formalized  eneaiy  military  units  are  sub¬ 
ject  to  PSYOP  attack  In  more  or  less  conventional  PSYOP  ways  and,  unlike 
all  other  aspects  of  the  total  counterinsurgency  effort  In  RVN,  techniques 
and  themes  used  vdth  some  success  in  other  more  conventional  wars  can 

be  used  to  some  degree  against  these  military  forces.  The  Infrastructure 
however  Is  quite  another  matter.  Psychologically  this  Is  truly  the  "hard 
core  of  insurgency"  and  Is  the  main  fabric  of  which  military  forces  are 
only  an  oneratibnal  part.  Additionally  it  is  the  most  difficult  of  PSYOP 
targets  to  attack.  The  involvement  of  political,  military  and  diverse 
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parsons  in  a  tightly-vormf  diselplinad  organisation  (to  include  mar¬ 
ginal  supporters)  presents  vhat  vhould  appear  to  be  an  iinattainable  target. 
This  (as  we  are  beginning  to  dlseoTer)  hoverer  is  not  the  case.  In  spite 
of  long-tine  political  and  organisational  buildup  of  the  infrastructure 
there  are  small  tears  in  the  fabric.  Partially  the  result  of  fringe 
effects  of  the  "other"  social  revolution  in  RVN,  recent  lack  of  large- 
scale  eneoy  military  success  and  some  "outside"  political  impacts,  there 
is  evidence  of  changes  in  motivation.  Such  changes  breed  weaknesses  which 
can  be  readily  exploited  psychologically.  The  present  on-going  programs 
for  such  action  should  bear  fruit  as  months  go  on.  It  has  long  been  real¬ 
ized  (aj  learned  in  other  insurgencies)  that  attack  on  the  infrastructure 
consists  mainly  of  two  well-joined  and  compatible  programs  of  psycholog¬ 
ical  operations  and  Intelligence.  These  assets  must  be  molded  together 
and  centralized  with  each  compleaenting  the  other.  Only  through  this  can 
success  against  the  Infrastructure  be  obtained.  It  must  be  renenbered 
that  regardless  of  the  outcome  of  the  "hard"  military  war  the  infrastruc¬ 
ture  must  be  destroyed  if  total  success  is  to  be  achieved  in  a  war  of  this 
type. 

3.  (C)  Local  government  stability  actions  and  the  US  role: 

a.  It  is  a  widely-known  fact  that  GVN-RVNAF  philosophy  and  US 
philosophy  on  propaganda  differs  in  terms  of  audiences.  The  Vietnamese 
(following  the  terms  of  old  Chinese  attitudes  in  the  matter)  are  mainly 
aimed  at  insuring  loyalties  of  the  "in-house  groiip"  (e.g.  beaurocracy  and 
armed  forces) .  The  rural  mass  and  most  urban  audiences,  ethnic  minorities 
and  others  are  secondary  considerations  far  down  the  priority  scale  of 
PSYDP  objectives.  The  US  attitvide,  of  course,  is  that  the  hearts  and 
minds  of  the  masses  must  be  won  if  total  success  in  the  sort  of  conflict 
can  be  achieved. 
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This  dlfferwjcs  is  presently  reflected  in  a  variety  of  vays  to  include 
organisation  and  doctrine.  These  differences  in  the  US  -  GVN/RVNAF 
systess  comolicates  coordination  and  PSTDP  relationships  betx'een  the  tx’o 
entities. 

% 

b.  Forces: 

(1)  Military  forces:  Presently  R7NAF  PSTOP  resoxirces  consist 
of  a  General  Political  Warfare  Departaent  and  five  "POLVAR"  battalions  vho 
carry  out  field  PSTOP  vork  in  terms  of  the  armed  forces,  military  depen¬ 
dents  and  selected  other  axKllences:  They  are  not  equipped  for  or  trained 
in  techniques  of  mass  audience  persuasion  and  cannot  be  considered  a 
psychological  instrument  in  the  sane  sense  as  a  US  PSTOP  battalion.  A 
breakdoxTi  of  functions,  skills  and  resources  of  a  typical  US  and  POLWAR 
battalion  is  at  Inclosure  1.  It  can  be  easily  seen  that  the  tvo  capa¬ 
bilities  are  not  comparable.  It  is  my  opinion,  assuming  an  aggressive 
program  to  make  ARVN  capabilities  comparable  to  US  PSTOP  assets  v-ere 

to  begin  nov  and  assuming  a  change  in  PSTOP  philosophy  by  the  Viet¬ 
namese,  that  it  vould  take  at  least  a  year  before  ARVN  battalions  could 
accomplish  the  sane  amount  of  x'ork  as  a  US  unit. 

(2)  US-RVNAF  PSTOP  relations:  In  all  cases  throughout 
RVN,  close  relationships  exist  beti/een  headquarters  and  field  PSTOP 
units  of  both  entitles.  In  tvo  instances  the  same  compounds  are  uti¬ 
lised.  Local  comnanders  tend  to  "lean  on  one  another"  in  terms  of  ex¬ 
changing  personnel  (e.g.  ARVN  translators  in  a  US  PSTOP  battalion)  and  in 
other  matters.  ARVN  Commanders  hovever  tend  to  be  conservative  and  \m- 
x’lUing  to  expand  programs  or  change  methods  of  conducting  "in-house" 
PSTOP.  There  are  very  fev  instances  in  the  past  year  x'here  an  ARVI 
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POLVAR  unit  eonoander  vas  suocasafully  Dravallad  \tnAn  (by  the  local  US 
PSYOP  unit  CosMuidar)  to  enbark  on  significant  PSTOP  nrograas  (or  cannalgns) 
on  a  \inified  basis.  This  is  a  fundamental  weakness  in  the  overall  PSTOP 
effort  in  RVN, 

(3)  RVNAF  PSTOP  training:  The  POLWAR  school  rrovides  training 
for  selected  personnel  in  "POLVAR  techniques"  (in  line  vlth  the  philosoT'hy 
cited  above).  There  a  few  (if  any)  "skill  schools".  Talents  vrhlch  exist 

in  POLVAR  units  are  contained  in  those  draftees  v>ho  entered  the  service  vlth 
civilian-taught  capabilities.  Assuming  the  PSTOP  effort  vlll  continue  to 
be  most  important  in  RVN  in  years  to  comsf  early  consideration  of  a  more 
sophisticated  PSTOP  training  base  for  training  RVNAF  oersonnel  in  RVN  is 
highly  Important. 

(4)  Paramilitary  forcea/pollce:  Theee  farces  do  not  possess 
PSTOP  caoabillties  and  must  borrow  from  ARVN  POLVAR  or  US  PSTOP  units. 
Although  it  is  unreasonable  to  expect  that  they  vlll  possess  such  assets 
in  the  near  future,  it  is  felt  that  PSTOP  staff  and  liaison  personnel 
should  be  appointed  at  all  levels  (to  include  platoon/company  levels  in 
the  case  of  RP/PF)  and  given  a  comprehensive  course  of  PSTOP  orientation 
(probably  under  US  direction).  The  PSTOP  significance  of  the  "person- 
to-person"  aspects  of  paramilitary  and  police  contacts  vlth  the  populace 
caxinot  be  underestixaated  and  can  enhance  or  severely  Jeopardize  a  local 
PSYOP  program. 

c.  Intelligence  counterintelligence:  In  the  US  effort  in  RVN, 
intelligence  is  liuideqimite  for  PSTOP  purposes.  Not  sn  uncommon  problsm 
world-vlde  v'here  PSYOP  requirements  exist,  detailed  responses  to  matters 
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of  «B«Qr  TulnorablUtiMy  psychologic*!  vMknessss  in  th*  Infrastructure 
and  data  relating  to  th*  aasa  audisno*  in  Vietnaa  hare  been  ragu*  and 
inooncluaiT*.  It  is  apparent  that  other  higher-priority  requiraients 
in  the  intelligence  eoanunity  forces  a  relegating  of  PS10P  needs  to  a 
secondary  position*  Ihfortunately  hoverer,  sine*  propaganda  ianact  is 
directly  related  to  th*  current  state  of  nen's  alnds,  attitudes,  and 
■otiTations,  there  aust  be  a  constant  flow  of  infomation  on  these  aatters 
into  propaganda  derelopaent  systsas.  In  an  effort  to  alloriat*  this  diffi¬ 
culty  a  Bore  ce^orehensiT*  intelligence  processing  systm  has  been  estab¬ 
lished  in  the  4th  PSIOP  Group  than  vould  nomally  be  required  in  such  a 
unit.  This  includes  great  use  of  specific  intelligence  requests  and  tar¬ 
ping  of  cools  of  intelligence  inforaatlon  at  lov  lerels* 

d.  Ciric  action:  '  By  definition,  civic  action  is  PSTOP  "of  the 
deed"  thus  falling  within  the  fraaevork  of  PSTOP  interest  regardless  of 
vho  cerforas  th*  civic  action.  There  are  aany,  nany  such  actions  cer- 
foraed  by  allitary  units,  groups  and  agencies  in  R7N.  Unfortunately  few 
of  these  actions  are  deUberately  merf*  *  ^ert  of  a  total  PSTOP  effort 
regionally  or  locally.  Also  in  too  few  eases  are  other  PSTOP  aedla 
brought  into  play  to  eonplBsent  the  action  and  "pass  a  aessage”  to  th* 
aiidience  concerned.  This  is  a  deficiency  which  can  be  easily  rsnedled 
and  is  iJNsortant  in  th*  total  effort. 

*.  Political  action: 

(1)  Propaganda: 

(a)  Media: 

(1,)  It  is  obvious  that  large  aasses  of  the  pop¬ 
ulation  is  STN  jJjtB'^Rclude  aany  peoples  in  critical  areas)  are  not  re- 
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e«lTlo(  infonwtlon  or  propafUMla  froa  friendly  souroM  due  epoerently 
to  leek  of  lufflelent  ooeeBmleetion  Mdle.  On  the  other  head  It  vei 
noted  In  aenj  of  theie  Insteneee  that  mmj  propefande  Mdle  ere  quite 
in  eridence* 

(2)  If  the  total  e^  of  the  PSIOP  profraa  ere 
to  be  echlered,  e  greeter  effort  euet  be  aede  to  reach  all  audienoee* 

By  far  the  quiekeet  and  aoet  practical  ■earn  of  reaching  large  eudianeea 
ia  by  radio  and  it  would  anpeer  that  CKtanaiTe  aoepanaion  of  radio  pro¬ 
paganda  broadoaat  operationa  should  be  aade  at  all  lereli*  Security 
of  tranmitter  aitea  and  eqxiipaent  (orereoning  a  stated  GVN  iMlitieal 
objection  to  use  of  radio  on  a  broad  aeale)  can,  it  would  sea,  be 
effectlTcly  done  by  the  US  nilitary.  There  ehould  be  prograas  of  dally 
.  broadcasting  eoneatrating  on  those  hours  affording  the  gratest  lis¬ 
tening  audiace*  It  is  bellered  that  while  the  national  broadcasting 
systa  would  eahaslse  natioxial  thaes,  local  transnltters  \puld  be 
eapaially  iatoortant  In  broadcasting  oropaganda  nessages  of  laNdiate 
appllMtlon  to  the  locale. 

(^)  In  order  to  assure  validity  of  propaganda 
mntat  (and  incidentally  train  a  personnel  base  for  later  GVH  programs) 
staffs  of  radio  facilities  (although  under  US  control)  should  be  com¬ 
posed  prlaarily  of  Vietnamese  who  should  be  recruited  locally  \diere 
possible.  Assuming  a  period  for  training  and  orientation  program 
selection  should  be  mainly  done  by  Vietnamese  staffers  with  US  mana¬ 
gerial  guidance.  Local  interests  should  be  oepitaliied  on  %diere  ever 
possible. 
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(^)  A  Ttoitibl*  ••eond  ratady  to  th«  problai  of 
opandlDg  eomunleatloiM  Badla  la  aoctanslTa  usa  of  prorlnea  or 
raglonal  navapAvars*  Noraally  Davaprint  Mdla  offara  a  Boat  practical, 
ehaap,  and  flaodbla  aaana  of  aatabllahlng  and  aalntainlnf  a  atrpnc  bend 
of  ralatlonahip  vlth  an  aiidlanea*  Ganarally  In  RVN  thara  amaara  to  ba, 
a  daarth  of  auch  aadla  outalda  tha  major  urban  cantara.  It  la  ballanrad 
that  alxpla  urorlnclal  navapapara  can  ba  aatabllahad  within  tha  context 
of  tha  praaant  rrogran,  under  American  auDarTlaion,  with  a  minlaia  of 
coat.  It  la  orafarabla  that  such  nevst>at>ar8  ba  oubllahad  on  a  racular 
achadula  and  aa  frequently  aa  possible  to  maintain  continuity  and  hasten 
tha  establiahmant  of  credibility.  Tha  4th  PSTOP  Group  la  presently 
producing  soma  newspapers  and  navslatters  for  distribution  in  salectad 
areas. 

(i)  "Faea-to-faca”  persuasion  is  a  propaganda 
technique  of  considerable  affactlTanass  possaaslng  long-lasting  raluea 
without  need  for  repetition  as  In  tha  case  of  many  other  madia.  Unfor¬ 
tunate  aspects  of  tha  tachnlqua,  howanrer,  are  tha  sKoansa  In  terms  of 
numbers  of  people  employed  and  IntenalTe  training  raqulred  to  make  them 
effectlTe  as  communicators.  Thus  use  of  this  procedure  In  the  present 
PSYOP  program  has  been  limited  (it  should  be  noted  that  Informal  con¬ 
tacts,  for  example,  between  US  personnel  and  Tlllagera  howerer  raluable, 
cannot  be  taken  In  this  context). 

(^)  A  likely  means  for  expansion  of  the  face-to- 
face  effort  is  the  present  revolutionary  developmsAt  cadre  program.  In 
order  to  capitalise  on  this  capability  the  follo\lng  are  suggested  actions 
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that  can  ba  takvai 

(j)  fbcpand  tha  terms  of  tha  preaant  curricula 
of  the  Rational  Rerolut  ionary  Derelopmant  Center  (NTC)  to  include  Inten- 
elf  led  instruction  in  face-to-face  techniques. 

(]i)  Augment  the  US  advisory  staff  at  tha 
RTC  with  personnel  familiar  with  this  technique. 

(2)  Institute  PSYDP  input  linkages  to  the 
cadre,  after  they  are  deployed,  to  insure  propaganda  validity  and  con¬ 
sistency  with  national  and  regional  PSIDP  objectives. 

(^)  Closely  monitor  cadre  PSTOP  to  insure 
effectiveness  and  contpatlbillty  vdth  other  programs:  this  monitoring 
should  be  done  at  the  regional  (province)  level. 

(2)  Finally  it  is  believed  that  greater  use  can 
be  made  of  other  media  possibilities  than  has  been  the  ease.  A  properly- 
handled  poster  camnaign,  for  example,  offers  significant  advantages  in 
accomplishing  a  short-range,  specific  propaganda  objective.  Propaganda 
displays  are  of  value  in  instances  vhere  special  treatment  of  a  subject 
is  called  for.  There  are  other  possibilities. 

(j)  It  shoiild  be  noted  in  connection  vlth  use 
of  media,  that  a  better  attsan^t  on  the  part  of  all  PSTOP  agencies  should 
be  made  at  "balancing”  the  program.  Each  media  should  be  chosen  vlth 
a  viev  to  obtsdnlng  the  maxi  mum  desired  effect.  However,  use  of  "com¬ 
binations*  of  media  is  also  Important  and,  for  soEa^ple,  a  main  appeal 
by  radio,  supplemented  by  newsprint  coverage  or  possibly  a  poster  cam¬ 
paign  on  the  same  theme,  will  often  gain  a  quicker  and  more  lasting 
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reaction. 

(b)  Media  affectlTaneii:  That  PSYOP  has  had  a  broad 
nositlva  effect  in  all  altuatlone  in  RVN  is  without  doubt.  The  number  ^ 
of  Hoi  Chanh  ta  given  instances  aopear  to  be  a  direct  reflection  (among 
other  things)  of  pronaganda  effects  in  these  areas.  Ho’-evrr  this  i.' 

v'hat  can  be  called  a  "svirface"  evaluation.  Definitive  effects  of  a 
given  pronaganda  effort  (l.e.  Why  did  the  Hoi  Chanh  change  his  attitude?) 
ranain  to  be  neasvired  by  the  nsyorerator.  Currently  the  4th  PSYOf  Grour 
is  developing  techniques  and  procedures  in  the  fields  of  audience  survey 
and  personnel  intarviev  vhich,  computable  in  the  MACV  data  computing  system, 
vill  undoubtedly  provide  some  ansv»era  in  the  very  near  future. 

(c)  Propaganda  origination: 

(1.)  Propaganda  development  (particularly  in  the 
compleoc  counterinsurgency  setting)  is  a  highly-specialised  skill.  It 
can  not  be  assumed  that  key  personnel  (commanders,  staff  officers  et  al) 
in  other  military  and  civilian  systems  are  automatically  adept  (because 
of  job  qualification)  in  the  arts  of  mass  persua-ion.  On  the  contrary, 
it  has  been  shora  time  and  tine  again  that  such  involvement  in  propaganda 
design  and  indiscriminate  dissemination  by  people  unskilled  in  the  art 
results  in  adverse  "audience  conditioning"  (requiring  future  messages  to 
have  greater  and  greater  impact  to  have  an  effect).  Unfo’-tunately,  it  is 
felt  that  this  type  of  sitviatlon  has  been  too  often  the  case  in  RVN  and 
should  be  continually  guarded  against  by  al’’  comnandeps. 

(2)  As  a  final  note  in  this  regard,  this  is  not  to  deny  the. 
very  important  facto’’  of  proper  command  en^haris  which  very  fortunately 
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hai  b«en  tha  easa  in  R7N  and  avldenea  of  such  aomhaslB  is  obvious  through¬ 
out  tha  praaant  program*  Such  attantlon  by  all  military  cnmnandars  and 
key  menbars  of  tha  civlllan-diractad  affort  is  essential  to  tha  progress 
of  the  effort*  Comnsmd  ennhasls,  hov'ever,  must  not  be  confused  v-lth 
personal  involvenant  in  the  formulation  of  propaganda  and  reliance  must 
be  placed  on  established  PSYOP  development  systems  composed  of  persons 
vdth  special  skills* 

(d)  Glnmlckry: 

Q)  It  iA  apparent,  from  IntervleT's  of  p^ynp- 
erators  in  Saigon  and  in  the  field,  that  many  are  frustrated  by  ^e  lack 
of  signs  of  tangible  success  in  the  ftsyor  program*  Obviously  enthus¬ 
iastic  and  A.’llllng,  they  find  themselves  in  a  quandry  by  an  inability  to 
find  solid  evidence  of  positive  results.  Perhaps  in  an  attempt  to  over¬ 
come  this  deficit  many  appear  to  be  impressed  vith  the  values  of  vhat  can 
only  be  called  propaganda  "gimmicks”  (l*e*  the  ace-of-spaces,  slq/^-llghting 
effects,  ghostly  loudspeaker  broadcasts)*  This  aspect,  unfortunately, 
has  often  reduced  Idea-formation,  on  the  part  of  these  operators  and 
staffmen,  to  the  level  of  "gimmickry”  and  more-or-less  desperate  attempts 
to  find  a  quick  solution  or  "dramatic  breakthrough".  This  is  not  good 
PSYOPS* 

(2)  There  have  been  instances  in  the  historj'  of 
propaganda  vhere  a  special  idea  or  gimmick  had  dramatic  effect*  But  on 
close  scrutiny  it  vas  discovered  the  "special  effect"  took  place  in  an 
environment  of  such  psychological  sensitivity  that  the  idea  vas  all  that 
'•as  needed  to  provide  the  turning  point*  There  Is  little  evidence  that 
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potitlT*,  loo|r-r«xic«  pariutaion  ean  b*  Achlarad  rla  th«  glaadck 
rout*.  On  th*  contrary  it  could  probably  b*  aaiily  shovn  that  glB- 
■ickry  haa  a  rorors*  offact  of  conditioning  th*  audianc*  against  the 
aaotlonal  affacts  of  vall-thought-out  propaganda. 

(^)  It  is  fait  that  in  the  case  of  RVN,  against 
th*  strong  paychologioal  dafansas  of  th*  VC  and  his  supporting  anparatus 
and  conditlonad  dafansas  of  tha  marginal  ronulatlons,  suocass  in  PSTDPS 
can  only  b*  achlarad  by  virtu*  of  a  caraful,  systmatlc  and  aggrassive 
ImplsBantatlon  of  vail- thought-out,  long-ranga  urograms.  These  programs 
must  b*  vall-ooordinatad  and  aolidly-basad  on  mutiially-acceDtabla  (US-GVN) 
objactivaa  and  containing  systems  of  Intar-locking  thamas,  b*  designed 
to  chip  avay  at  thaa*  dafansas. 

.  (4)  In  stB,  there  la  a  place  for  occasional  gim¬ 

mickry  and  dramatic  affect  in  th*  PSIOP  effort,  but  those  are  normally 
secondary  aspacts  and  should  be  rasarred  for  those  circumstances  v'hara 
tha  long-ranga  program  haa  created  an  accautabl*  situation.  By  far,  in 
RVN,  the  greater  reliance  should  be  placed  on  th*  gradual  affacts  of  the 
long-ranga  approach. 

(a)  PSTOP  Concept:  In  spite  of  top  laval  coaosand 
eBqDhasla  on  th*  ivKirtanca  of  PSTOP  too  oftm  a  combat  comnandar  vlll 
not  develop  his  oparationsd  concept  in  tarms  of  its  psychological  in^ 
plication}  all-i:^>ortant  in  a  counterinsurgency.  It  is  felt  that  this 
must  ba  don*  at  th*  outset  of  planning  for  every  operation. 

4.  (C)  US  military  forcas: 

a.  Organisation:  Tha  4th  PSTOP  Group  is  th*  main  pronaganda- 
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produoing  rMourc*  aTailabl*  to  th«  US  allltary  In-eotintry*  Th«  Grow 
(organlBod  froa  th«  6th  PSTOP  Bn  on  1  D«o  67}  hai  4  battalions  vnloyed 
In  tha  fiald:  ono  in  each  CTZ.  The  Group  headquarters  prorides  backup 
stipport  for  the  tactical  battalions  and  is  a  focal  point  for  propaganda 
derelopaent  and  production  of  aass  media*  The  GroWi  vdth  a  strength 
of  946  plus  173  Vietnamese  oirilian  personnel  is  considered  by  me  to  be 
adequate  to  perform  the  current  mission  in  Vietnam.  Changes  in  some 
skills  to  provide  a  greater  number  of  loudspeaker  and  audio-visual  teams 
In  tha  field  and  more  sophisticated  production  capability  are  reflected 
in  a  nav'  MTOE  recently  submitted.  The  Group  hov’ever,  has  increased  its 
support  of  all  programs,  military  and  civilian,  by  more  than  fifty  percent 
in  the  past  year.  Propaganda  is  becoming  more  sophisticated  vith  in¬ 
creasing  signs  of  requirements  for  more  scientific  application.  If  this 
trend  continues  a  nev  look  at  Group  resources  \lth  a  vie\’  to  enhancing 
its  capability  (by  increases  in  personnel  and  equipment)  may  be  necessary 
in  late  FY  1969. 

b.  Personnel: 

(1)  The  state  of  training  of  ne>'  personnel  assigned  from 
CONUS  to  the  4th  PSYOP  Group  has  improved  iBieasureably  in  the  past  12 
months.  The  percentage  of  Bragg- trained  officer  personnel  (in  the  10 
veeks  PSYOP  course)  has  increased  from  in  October  1967  to  a  current 
85^. 

(2)  Several  fundamental  veaknesses  exist  vith  regard  to 
PSYOP  personnel  in  other-than-PSYOP  units  as  follo\'s: 
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(a)  Inadaquata  training  of  many  staff  and  adrlsory 
narsonnal  aaslgnad  to  PS7QP  nositlons* 

(b)  An  inbalanea  of  training  backgrounds  in  cases  of 
so-called  "trained  personnel* *  It  appears  that  US  personnel  clTllian 
and  Bllltary  recelTe  training  froa  four  aaln  sources* 

(1)  Ihe  tvo  "regular"  (10  vMc)  "career"  courses 
at  the  JFKSWSf  Ft*  Bragg* 

(2)  The  "short"  (5^  veek  MATA)  "orientation" 

course  at  Bragg* 

(j)  The  course  at  FSI  (Foreign  Serrlce  Institute) , 
designed  principally  for  USIA  representatives,  vhich  apparently  has  a 
nlnlwm  of  instruction  (about  2  hours)  in  propaganda  techniques* 

(^)  Experience  (of  varied  tyres)  in  previous 


PSTOPS  assignsMnts* 

(3)  It  Is  noted  in  this  connection  that  AF,  Navy  and  Marine 
personnel  do  not  have  access  to  the  same  level  of  formal  PSTOP  tralnljig  at 
their  ovn  service  schools  but  often  (not  alveiys)  make  arraxigaBients  vdth 
the  Army  for  their  attendance  at  Bragg. 

(4)  Many  (not  all)  USIA  and  MACCORDS  field  representatives 
have  access  to  the  FSI  course  in  Washington  vhich  (as  has  been  noted) 
possesses  virtually  no  instruction  in  propaganda  techniques*  Some 
ARVN  personnel  receive  training  at  the  RVNAF  PSTWAR  school  vhich,  it 
appears,  offers  little  in  the  vay  of  propaganda  techniques  and  accents 
matters  relating  to  political  Indoctrination  and  "in-house"  personnel 
motivation* 
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(5)  In  th«  ATM  of  toehnioAl  aklllt  (i.o*  «nliat«d  printers) 
InoreMinglr  better  ettwpta  ere  belnf  nede  to  esaign  peraonnel  of  the 
proper  akllla  (often  oiTll-eoqulred)  to  job  reoenolea  In  US  PSIOP  unite. 
Hoverer  there  rtaeln  ahortfella  in  nunbera  of  trained  teehnieiana  arail- 
able  during  orltioal  perioda}  often  the  result  of  the  rotation  policy. 

(6)  In  suiy  the  problen  of  inadequately- trained  PSTCP  per¬ 

sonnel  is  a  part  of  the  larger  US  Amed  Serrieea  PSTOP  training  problwi 
(and  a  situation  eoclsta  in  R7NAP  PSTOP  units)  to  vlt;  inadequate 

PSTOP  training  prograaa  to  aeet  cold  var  req\d.raBents.  Hoverer,  in  terms 
of  the  laMdiate  future  the  follovlng  recoanendations  are  made: 

(g)  No  officer  or  eirillan  should  be  accepted  for 
■oat  categories. jof  PSTOP  aaslgnients  until  he  has  ooopleted  one  of  the 
long  courses  at  Ft.  Bragg  or  its  equiralent  in  scone  of  instruction.  It 
is  noted  that  attendance  at  the  FSI  course  or  the  short  "orientation" 
course  at  the  SUS  is  not  considered  sufficiwt  baekground  training  for 
these  asslgnaenta. 

(^)  A  speoial  identification  syetw  should  be  estab¬ 
lished  In-oountry  to  "tag"  Inooulng  PSIDP  military  personnel  to  Insure 
their  assignment  to  PSTOP  positions  for  vhlch  they  are  qualified.  Such 
personnel  procedures  sho\ild  be  closely  monitored  by  Hq  NACV.  Some  similar 
arrangwwnt  shoxild  also  be  in  effect  for  PSTOP  personnel  in  US  ciTlllan 
egencies  in-country. 

(g)  An  in-eountry  orientation  course  should  be  estab¬ 
lished  of  short  duration  (1  week  or  10  days)  for  all  incoming  PSTOP 
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tteroonnel  (military  officer  and  civilian).  This  course  should  be  a  Joint 
(civil-military)  endeavor  containing  detailed  information  on  the  natxire 
of  the  PSYOP  effort  in  RVN  and  US-GVN  PSYOP  programs.  Special  emphasis 
should  be  given  matters  of  concept,  coordination,  and  propaganda  develop¬ 
ment.  This  course  should  also  include  GVN  and  RVNAF  instructor  parti¬ 
cipation,  Selected  VIS  and  RVNAF  PSYOP  personnel  should  attend  all  or 
portions  of  the  coxirse  as  students  and  be  encouraged  to  actively  par¬ 
ticipate  in  saeiinars  and  class  discussions. 

(^)  An  effort  should  be  made  to  approach  RVNAF  to 
provide  RVNAF  PSYOP  personnel  'dth  a  curriciila  vhich  contains  fundamen¬ 
tal  propaganda  techniques  such  as  that  offered  in  the  Bragg  courses. 

It  Is  considered  that  the  present  accent  on  "political  indoctrination" 
in  the  PSYOP  training  system  does  not  adequately  equip  the  RVNAF  PSYOP 
officer  to  accomplish  the  same  task  calling  for  the  similar  degree  of 
skill  as  his  US  coxinteroart.  This  provides  an  inbalance  in  present 
program  effectiveness  and  inadequate  training  for  the  time  vhen  the 
Vietnamese  \'ill  need  to  rely  on  their  ovti  resources  for  PSYOP, 
c.  Use  of  capabilities; 

(l)  US  operations  in  RVN  are  conditioned  by  the  principle 
of  eventual  takeover  of  all  functions  by  the  GVN  v-ith  its  agencies  and 
forces  vhen  the  conflict  is  ended.  As  applicable  to  the  field  of  PSYOPS 
(for  example)  ARVN  PSYOP  units  vork  closely  '  ith  similar  US  PSYOPS  units 
in  the  field  in  accomplishment  of  various  PSYOP  programs.  Additionally 
VIS  conducts  PSYOPS  to  selected  audiences  ^-ithln  its  resources.  Unfor¬ 
tunately,  ho^'ever,  this  concept  does  not  take  into  account  the  relative 
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laok  of  ikilli  aatarlol  oaDtblllty  and  oearatlonal  affiolancy  on  the  oart 
of  GVN-ARVN  PSIDP  parionnal.  US  PSTOP  adTliors  fraquantly  comolaln  of 
tha  Inability  of  ARVN  PSIDP  vinits  to  satisfy  sfvsn  tha  sinplsst  require* 
■ant  (in  ona  instanoa  in  Han  Tan  it  vas  raoortad  that  thare  v«s  a  delay 
of  fire  iwnths  in  a  leaflet  delivery).  .  Purthemore,  survey  of  the  VN 
PSIDP  training  system  reveals  an  overt*helnlng  eomhasis  on  "noUtical 
indoetrinatlon*typa"  training  and  relative  lack  of  instruction  in  those 
techniques  required  for  the  conduct  of  orooaganda  nrograns.  Finally,  the 
PSIDP  personnel  selection  systeo  in  VIS  and  ARVN  seems  abysmally  unscien¬ 
tific  and  inefficient. 

(2)  Although  a  continually  (and  ever-increasing)  greater 
effort  should  be  made  to  assist  the  Vietnamese  in  enhancing  their  PSYOP 
canabillty,  it  v>ould  anoear,  in  vlw-’  of  tha  above,  because  of  the  urgency 
of  the  current  PSIDP  requir«nent,  there  must  be  greater  reliance,  for  the 
time  being,  on  U.S.  PSIDP  resources  than  is  presently  the  ease.  This 
"greater"  emphasis  shovild  include  US  PSIDP  material  support  of  field  ad¬ 
visory  teams  and  sumort  of  PSYOP  aspects  of  various  "pacification"  pro¬ 
grams  currently  in  the  provinces  of  DVN  or  RVNAF. 

(3)  Additionally,  in  order  to  satisfy  a  greater  degree  of 
urgent  PSIDP  requirements,  main  operational  functions  should  be  based 
on  US  capability  for  the  present.  The  underlying  principle  of  all  such 
activity,  it  is  felt,  should  be  one  of  "American  top  management  vlth 
Vietnamese  staffing."  Humpies  of  this  vould  be  the  province  newspaper 
vhich  vould  be  managed  by  an  American  vdth  Vietnamese  editor  or  a  radio 
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broadcast  station  under  an  Aaarlean  aanagar  vith  Viatnanasa  program 
director.  In  this  regard,  the  4th  PSYOP  Grour>  Is  presently  authorlrec 
119  Vletnanesa  clTlllans  to  Include  sociologists,  psychologists.  Journ¬ 
alists  and  aany  other  skills  In  Its  development  systems.  An  additional 

54  have  been  requested. 

d.  Research: 

(1)  As  mentioned  earlier,  there  Is  continually  greater 
need  for  capabilities  In  PSIOPS  organisations  for  ''oreratlonal"-typo 
(or  current)  research  and  research  in  depth.  Accurate  knot'ledge  of  th(> 
characteristics  and  vulnerabilities  of  the  target  audience  so  as  to  de¬ 
rive  a  theme  of  real  esootional  value  Is  the  basic  building  block  on  which 
all  propaganda  rests. 

(2)  "Depth- type"  research,  producing  long-range  studies  anc* 
analyses,  shoxdd  be  encouraged  through  such  agencies  as  ARPA  in  support 
of  the  effort.  Long-range  betterment  of  the  PSYOP  effort  vlll  be  expe¬ 
dited  by  such  means.  Current  research  (l.e.  4th  PSYOP  Group  PSYOP  Devel¬ 
opment  System)  however,  is  a  f\inctlon  of  organisations  primarily  concerned 
vdth  propaganda  as  an  operation  and  Is  an  essential  link  in  that  chain  of 
events  leading  to  a  meaningful  propaganda  message.  (See  an  explanation 

of  the  Group  PSYOP  DevelopsMnt  System  at  Inclosure  2.)  It  is  Important 
to  note  that  PSYOP  agencies  of  whatever  nationality  not  possessing  simi¬ 
lar  systems  of  message  development  can  only  turn  out  propaganda  products 
of  doubtful  value  and  impact. 

e.  Logistics: 

(1)  Logistic  support  of  the  US  PSYOP  effort  In  Vietnam  is 
inadequate.  This  condition  Is  due  to: 
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(a)  Th«  ipaelalltad  oatur*  of  PSTOP  aqulraant  and 

Buppliaa 

(b)  Hlfh  consuantion  rataa  In  critical  Buonllas 

(c)  Lov  priorities  assigned  to  PSTOP  reqxiirsnants 

(2)  In  brief f  the  4th  PSTOP  Group  is  supported  alaost  en¬ 
tirely  throvigfa  the  QRP  (quick  reacting  pro(nirMent)  systai  rather  than 
throui^  routine  processes  vhioh  do  not  proride  adequate  response. 
Additionally,  the  Group  is  forced  to  stockpile  many  itsss  far  in  ad- 
Tanee  of  curraat  needs  in  order  to  offset  possible  flsergsncies. 

(3)  Finally,  the  aalntenance  of  equipaent  is  s  continuing 
problsa  due  to  the  specialised  natvure  of  equlrisent  and  lack  of  alUtary 
technicians. 

(4)  For  the  tine  being: 

(a)  Continuing  reliance  should  be  placed  on  use  of 

the  QRP  systea. 

(b)  Arrangsnents  for  aalntenance  of  critical  equlp- 
Bsnt  (e.g.  presses)  should  be  contracted  for  thro\igh  cirilian  agencies. 
3.  (C)  Sunaary  of  aaln  reooHMndations: 

a.  laaedlate  action  should  be  undertaken  to  create  an  effectlre 
PSTOP  effort  in  support  of  the  refugee  prograa  (para  1b). 

b.  Special  PSTOP  attention  should  be  paid  to  special  audiences 
such  as  Saifonese  (para  1c). 

c.  PSTOP  against  the  VC  infrastructure  aust  be  anhaslsed 
(para  2c). 
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d.  Action  should  bs  tak«n  to  ehanfs  RTHAF  nhllosonhy  tovnrd 
PSIOP  to  eoneontrats  thoir  thiritinf  on  aats  psrsuMlon  toehnlquss*  On- 
1ms  this  is  dons,  no  "turnoTsr"  of  US  PSIOP  rssnonslbiUtiss  to  RVNAF 
Is  ooneslmbls  (pars  3a  A  b) . 

s*  No  consldaratlon  should  bs  fiTsn  to  turning  oTsr  all  or  a 
portion  of  US  PSIOP  rMTMnsibilitiss  to  RVNAF  until  adsquato  propaganda 
doTsloTSMnt  STstsBS,  training  basM  and  logistical  supoort  sjstsBS  haTs 
bssn  sstablishsd  in  RVNAF  PSIOP  units.  If  action  wars  to  bogin  on 
this  aattar,  it  is  sstiaatsd  RVNAF  PSIOP  units  will  not  hars  roachsd 
a  stats  of  dMirsd  prof  loiMcr  for  at  Isast  a  ysar  (para  3b  and  4e)  • 

f.  RF^F  forcss  and  national  polios  units  should  at  Isast 
bars  sslsctsd  staff  and  liaison  psrsonnsl  trainsd  in  PSIOPS  (nara  3b, 

g.  Thsrs  Bust  bs  a  substantial  "bssfing  uo”  of  intslligsncs 
support  of  US  PSIOP  in  RVN  if  ths  PSIOP  sffsrt  is  to  bs  fully  sffsctiys 
(para  3e) . 

h.  Instructions  should  bs  dissMinatsd  and  all  Coisanders 
dirsctsd  that  all  civic  actions,  rsgardlsss  of  Botivs,  should  bs  mads 

a  dslibsrats  part  of  ths  PSIOP  sffort  and  accoapanisd,  vhsrsitsr  possibls, 
by  ujs  of  othsr  PSIOP  Bsdia  (nara  3d). 

i.  Not  enough  psopls  in  RVN  ars  being  reached  by  PSIOP  media. 
Thsrs  Bust  bs  a  Buch  larger  sffort  Bade  by  all  PSIOP  units  and  agencies 
to  rMch  all  audiences  (para  3s). 

J.  Face-to-face  persuasion  efforts  Bust  be  foimlised  and 
training  prograas  established.  The  most  likely  vehicle  for  this  is 
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tha  Rarolutlooarj  DaralopMnt  Cadr*  (tralnad  at  Vtmf  Tau)  (para  3a)  • 

k.  A  battar  atta^>t  ahould  ^ba  aada  at  "balaneing  aadla  output" 
bj  all  unlta  and  acanelaa  (para  3a  (8))* 

l.  Propacanda  daralopsant  cannot  ba  ralafatad  to  tha  "paraon- 
alltad  auproaoh"  (a.g.  Indlrlduala,  vbathar  Aaarlean  or  VlatnfOMaa, 
daraloping  propaganda  Maaagaa)  •  Sueeaaa  In  PSIDP  In  RVN  can  only  ba 
Aohlarad  if  tueh  daraloiaant  la  dona  by  "ayataaa"  vhloh  coablna  rarious 
aklUa  (para  3a  (1)  (o)  and  4o  (3))* 

B.  All  00— nrtara  ahould  ba  ui^ad  to  eonaldar  tha  PSTOP  Impact 
of  jiU  thalr  oparatlona,  hovarar  alnor.  PSTOP  laplleatlona  ahould  ba 
broQ^t  oat  at  tha  cutaat  of  concapt  fomatlon  for  aaoh  oparation. 

(para:4a  (1)  (a). 

n.  If  praaant  trandi  in  propaganda  production  and  aophlati- 
eatlon  ooptisuaf  4th  Group  raaourcaa  ahould  ba  rarlavad  In  lata  FT  69  for 
potaibla  aspanalon  (para  4a). 

o. >  PSTOP  allitary  and  clTllian  paraonnal  for  ataff.  and  ad^aory 
roaltlona  ahould  raoalra  battar  PSTOP  training  bafora  aaalgs—at  (para  4b)  • 

p.  Spaoial  Baaauraa  ahould  ba  takan  do  "tag"  Inooalng  paraonnal 
for  PSTOP  aaalgiBianta  (nara  4b  (6)  (b)). 

q.  A  apaelaly  coi^jrahanaira  oriantatlon  nrograa  ahould  ba  aatab- 
Uahad  In-country  for  navly  arrlrad  nllitary  and  clrlUan  payoparatora. 

Thla  ahould  includa  Vlatnanaae  participation  (para  4b  (6)  (c)). 

r.  Furthar  attanota  ahould  ba  aada  to  parauada  RVHAF  to  adopt 
couraaa  In  aaaa  parauaalon  In  training  curricula  (para  4b  (6)  (d)). 
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s.  In  viev  of  Inadequacies  of  RVNAF  POLV'AR  ranabilities,  US 
elements  should  assume  greater  PSYO?  support  of  critical  "pacification" 
programs  for  which  the  Vietnamese  are  responsible,  and  for  aid  to  US 
field  advisory  personnel,  (para  4c  (2)), 

t.  "Depth-type"  research,  using  ARTA-sponsored  civiliem  con¬ 
tract  agencies,  should  be  greatly  encouraged  vlth  a  viev  to  enhancing 
the  long-range  imnact  of  the  PSYO?  effort,  (nara  4d) 

u.  In  view  of  the  inadequacies  of  logistical  support  for  the 
PSYO?  effort  in  RVN,  continued  use  of  the  system  should  be  made  and 
maintenance  of  equipment  should  be  contracted  out  to  civilian  agencies, 
(para  4e) 


LTC,  Infantry 
Commanding 
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ContPariaon  of 

US  PSIDP  Battalion 
175  raraonnel 
6  printing  prasses 
8  field  teams 

(loudspeaker  i-  audln-vlsual) 

None 

Propaganda  Derelooment  Center 
(Center) 

Sociologists  &  psychologists 

Lesser  skills  (e.g.  Journalists, 
script  vTlters) 

PSYDP  logistical  system 

PSYDP  Intelligence  processing 
system 

Mobile  adrlsory  teams 

(to  assist  field  psyoperators) 

Skills  tradning  system  (CONUS) 

Access  to  higher  A  off-shore 
PSYDP  resources 


US  and  ARVN  Battalions 

ARVN  POLV/AR  Battalion 
200  personnel 
1  printing  press 
3  field  teams 

Cultural  drama  teams 
None 

None 

Usually  none 

None  effective 

None  apparently  effective 

None 

None 

No  such  access 
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P3I0P3  DIVILOPMSIiT  ClUWt  FUMCnOMS 


'1.  Plans  and  Prograas  Ssetlon  will: 

a.  RscsIts  Ineoaing  rsqniriants  froa  S>3. 

b.  RstIsw  opsrstionsl  posslbiUtlss  for  propaganda. 

e.  Dstsralns  rsqulrsasnts  basod  on  opsratlonal  nssds  to  IncluSs 
priorltlss. 

d.  Pass  roquiraaants  to  Audlsncs  Amljsls  Ssetlon. 

2.  Audlsncs  Anal/sls  Ssetlon  will: 

a.  Rscalvs  rsqulrMsnts  froa  Plans  and  Prograas  Ssetlon. 

b.  RscsIts  and  rarlsw  data  froa  all  souress. 

e.  Conduct  field  surrsjs  to  gather  data. 

d.  Catalog  data. 

s.  Analjtc  data  and  dsrslops  audlsncs  characteristics. 

f.  Dstsralns  vulnsrablUtlss. 

g.  Ostsnilns  credibility  patterns  or  credibility  posslbiUtlss. 

h.  Pass  aullsnes  Inforastlon  to  Derslopaent  Section. 

3.  Propagands  DsTSlopasnt  Section  will: 

a.  RscsIts  Tulnsrablllty  objsctlTSs  and  crsdlblUty  Inforaatlon 
froa  Audlsncs  Analysis  Section. 

b.  Apply  such  da t*  against  programing  Inforaatlon  froa  Plans  and 
Prograas  Sseti  .. 

e.  Dstsralns  objeetlTss  phasing  pattern.  Dstsralns  thsass. 
d.  Dstsralns  asssags  content  Ideas. 

s.  Dstsralns  propaganda  asdla  to  be  used  and  asdla  Intsnsity  pattern. 

f.  Layout  propaganda  to  Include  graphic  representation. 

g.  Pass  to  and  rscslTS  propaganda  test  rsecssMndatlons  froa  Tost 
Section. 

h.  Maks  rscomendatlons  on  propaganda  to  be  used  by  S-3* 
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U,  Tastinf  Saetion  all).: 

a.  Obtain  propaganda  raeomandati  tn  from  Daralopaant  Saetlon 

b.  Proeaaa  and  test  propaganda  using  apprrorlata  test  panala 
e.  Report  results  of  test  to  Dovelopsiant  Section. 

5.  Coordination  Saetlon  will: 

a.  Obtain  propaganda  raeoaaandatlons  frosi  Tasting  Section. 

b.  Datanaina  coordination  raoulrad  with  other  agencies, 
e.  Coordinate  propaganda. 

6.  Evaluation  Section  will: 

a.  Oaralop  plans  for  propaganda  evaluation. 

b.  Conduct  flald  tests  as  required. 

e.  Develop  recoHaandations  and  reports  as  reouired. 
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1.  niPOPT  TITLC 


Senior  Officer  Debriefing  Program:  LTC  William  J.  Beck 


DGlCWi^Tivg  MOTEt  f7yp9  o/  ripafl  mnd  htcfualw 

Sr.  Officer  Debriefing  Report,  CO,  4th  PsyOps  Gp,  15  Oc t  67  to  7  Oct  68.  _ 
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LTC  William  J.  Beck 


•  .  MK^OAT  DATS 

7A.  TOTAL  NO  OC  PA6e» 

7b.  NO.  or  REFS 

5  October  1968 
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%S.  CONTAACT  OA  6AANT  NO. 

%m.  OAl6lNATOA*S  REPORT  NUMBERCS) 

b.  PROJCC  T  NO 

e.  N/A 

69B003  ^ 

AB.  OTHER  REPORT  NOtS>  (Any  oth»t  numb^fB  that  -nmy  b»  maaignmd 
thia  fAport) 

d. 

10  oisrniauTioN  statcmcnt 


II  supalcmcntaav  notes 

N/A 
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